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(2) 3 fafwr if W?PT ^ft cTHfe ^ Fft | 
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(qO 3rf#Hqqqqqic^ t wfar% a##rqq, 1976 (1976 qrr 21) 1 
(73) fi^ci far qq aicH-4 t fiiflMK, 1987 I 


122 GI/2007 


(1) 



2 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III —Sec. 4] 


(T?) yiftl4>l(t FF TTT?f4 % feFFT 5(1) ^ fefftcT Mlfa«hl(l I 

(^) fa (fife $ 3TffeT^nRt feFfr FTS feTST^T 4>wfcra FTT WT t I 

?nfe £ aqfaRm ^>t fki 3 Frt ^q-wn (l) ^ afen wifta 3rra if# feta i 
(■^) Ri4^im> fh <ikn 4 $ '^fa> fit Hsd i 

(^) ^rpgi'SR^F fit fff 4 t ft? srfeiKt fe# fft fro^M toft Firarr Fn tot 11 

(•3!) feV>3T fa FIT <TTFt 4 feft fa Fit TOft FRFTt 3 T7TT>q ^tFR 3T? f 4 ^ 31 M**ft Fit *FTF<T ^ FTcft 3^ ^ t « 
(■^) ^tT| M|ftH>lfl FIT dlc^4 <h[4f>|R 4V F> FFT^ 4f 3T*F$T 3?lT m>4miR 4T ^ RFT^ 4f FT^FST STO hi(V<?kT 3?1^Rt Tt $ i 
(-3J) 4’ fdHfdf^RT FTTfe t : 

(1) -qfofajrefa (**rfe) ^ ^r 4f fa; 

(2) FE - 3^f%r, feF£ ^RPT 3TfelTft FT F>IMta*i FTFfe^T TTFF FT %; 

(3) ~fa F» FfeFT FT F>t F^ 3TFfa l 

(z) Ffeffeff 3 fttf 4 4<m aftr f^, Fft: fi^ t, ^ fVi 3 ii 

(3) FFfFITt ^ FRF4fafeq 3(F>), (2) 3^(3) 3 fefe:F$ "4 3 felt 4t FF FT Vt^<W cZ[fe 4 t 3fa^T$ 

3?k <*,4 fk 1 4t Firfe t, fectf 4 ft 4 arwTFt tft 3 sff #T3Ft’ Fit tot Ft TOt t \ 

(s) mR^K 4 FTcF 4 STfFFnft F! F>4FI<t Fft FTFt/FIT FffT (FfF FfF/FFTt 4t 4 f> ^T/^ 37fVRJT^ 'RT ^ t) 

3tR mn, TMi-ta, *n§ sfR ^5R f -sit Tjfai 2Rfwrt ^i '^4^11 tc anfafl t # , ^ t, 1^1 w$ 3ri4ct INftwr ^r 
^ TJSPF Rf?T/Rrft ?ITte 7?f t I 

(3) 3#^nt ^r cTT3t 4 RiRm 3(^r) (l) 4fteit 4t^m frg^r■sqf^r 11 

(Til) sfcH 3R sM t 3rfi^TRt "RI 3T3RtV 3fR MRdR»44f RFT ^f?ct, fqPtMHT ^ 

SRFRt f^TR ^ ^ 4f ^tT^kT %RT ^FTT ^t, 4dHHR 4f «faRl'R ^ 4cH I 
(3) 4fl*1 ^»T OICh 4 4^*1 HC'(l| mV I ^ I 
( *0 HImI'SIMi ^)T <1ICm 4 Rlfe^C "4 3^ 

(^) ^3 TOf ^1 cTT? r 4 7^ STftlRTrft it $ ^ 4tHR"R-II ^ ^RT R sflT TmFT m»imWr 4f felt feFT ^T 

TTRR ^f«TT^ ^t l 

3TSRRT-H 

3Tftafef aftr cfe4^iiR4f w „ f^Fjfe, Rfefe 3#tr ^r wftr 

3rf^Mi(R4t* 3ftr eh4yiR4f «Fr : 

(gr) fa; -£ 3?feiR4f sik «h4^R4t* Thhi^r fen *mpn : 

(i) 3»Rra5rft #9r4 

(i) "*4^-1 
(u) fer-n 
(iii) fer-ni 

feft ^ ^ 4* toft w tot: #n : 

(i) atfroft 
(u) ?TT^T TO^T 

(iii) sfrTORT 

(iv) mR^ mmVmi 

afo 1^ 3T^T feFTFT 3ftT TOFT, ffef (H^I=R FTOT ^KI FT ^Vt TTOT ^ SPfTfe ^ ferf^S fen 

^IM,I 
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( 2 ) iM 

fafafta 37Fgfafa*r aftnfcft 3R? fartf fHftsw 

$RI ?W*T-?Prc T TT fK4>|{ ^ ^ fan ■am* I 

(3) aref ta w tM 
swtw ?zfc> arafy *\&\m*, 

otViqiifaq* 

^jfiqie'D-W'Wl^ 4>44l(l, 3ft? •$*& 3P7 faF# i vng® ^rj WI-W1 ^ 

tK«t>K 4» ^ |q»qi I 

(*0 w Wwh gt*f ^yf r*trt •arcqm % -jfy ^ ffrq 3rf*renftqy ~qr ~*>4^ifi4f ^ ^ft ^fernf -qi 

^7 F? wm if «*»l4<fl yfal 3TftftRf $ I 

4. awuli wfa i H 

fqPiqHT ^ oi-nRIoc. fa?ft xfqqyn ^RT ^ ^ ^ 4t, afl^TO ^ W7PI *?! faftTC 3?3^if ^ *Rff m ^sft WMR*m It 
Ww» *i ««« 5TO fal? ^R, f**ft RlRfHi '4Wd qftfajjfil ^ faqzft *ft 1?R fa?ft sjpRT ^ft ftftWN #T*f afc/qi 3T4fa?*7 
wf 4f *r4 3 60 far 3 3rcf*re> awfa «£ Isr <r 4 3i?*n4t apn? 1? fn^d ^>? ?rr& h 

^ ^ fa «R*f ato/*n 3rc*n% 3 ?wr -g? ftgfaraf uNforcr 4fa ^ wrcf 3 ^ ^npfh 

5. ?far3f fagfiRT 

w 1^“ '*?f^c ^ xre- t|^ -=t tiV ^ ^Nw ^T 3 ?«*to 1^f%?T -snffera^ i 

(2) ^ *TRt Pt^foW 4 4f W ^Taffafl ^ qft *7TO 29 3>t ?T?ff 4» a7g?R? ^FR £RI 

srr fR farcf ^ 373*11? ^iRtf i 

(3) 3Tr^7 offWifl 3ft? qft ftfo qft ^T ^F 3P74t Wft fa^fa q? «fa gRt q*7T faftfteT *ff HHK I IM i m fafa<?7T 

7ntV4ii<l ^t *ror<ii (fw^r) wt-tr 3R5?t ^tt jq rq ^iq> #n i 

(4) (!) 3^<?n^-^n^ 4tsil^T,— 

(^») 3fqqT 

■qf % ^ Pi<iPqq V(f^q)iO ^T ^ il 1¥ T&7T f^TF 'W TOT I^WIF ^ 'q?WK ^ 1%f%T ^ 3Rpf«T 

3FJita i 3jk ^ ^ 37^Sf a wm %, ^ ^ ^T Iwr ^ W^T ^ ^ ^ *5*RTT t I 

(2) Mlnuil :— 

1 ^> arfw^ '45 *Nr1 ^ft ^ aqrqFftwftfr^fiwq^ 373^-11 ^ stjrr awft 
^nnRp^n 1 

6. ^TTOH 3llT 

l^fWT 3 ^ dfcnRaci f^ft fatft 4t ^''SR 3rf^4R^ ^ ^ %WT, ^ 3fk ^PR ^7 

^ #ft, ^K4>K 5TCT W7-W7 ^ 3Tf¥^ ^ *7TO 17 ^t^-^RT (1) ^ 3HHfd fiwffeT ^ I 

7. ^r tut yRwr 

f^rg^ 1 ^*^-Rt^=ri^T^i, 1 ^^^^<a^f^f|^ 

"3^ ^ ^ ^T4 f^T ^ 37RTR : '" . 

’W ft* ^ 4ipf i^r ^ arqRT^H <+>l4u?^l cR«n $, eft "^T ^rr ^cR 3ft? ’Tft TTR! *Rft ^ ^ 

^Vii 1 
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8. 

(i) T?to-l 

^ f^TTr 4<»I4I ITT l 

(ii) r^,4^!<1 STf^TTt TT^r) ^ T^-I 3 4^Hd T3T 1*4 ^Tt 3T^fV ^ f?T^ 4R4l*tfT T^m, fllT) fagfaRT uifa<fciO 
f*TCI 3Tf^=t»<1H U: H&1*} 3T^ftf li %Tj; <M«I^I ^T TT^iTTT I 

(iii) aqfiT^rft ^ T^n 4in^fHcr itk it ^"nft^ten ^ Ttnr, Pi'^Pw inn 

15; <^1 3T^fa ^ IVi^, in y'hMI I 

(iv) w fcifWfa in wfcm wf ^ ^ t^rg^r ^Nrrft ^ ^ a^fv ^ fan; nftnNn m T#nT, fa3 ftgfar 

yifa«biO shi 3Hl4 e t><iH U: "^p) 4) Rm in ^T < +I , ll I 

(^) anfar*! wf m ^farrt wf 4f t t^=tct fan; ntf ^ it) srafa ^ fan; hU41^i ’nr Tim, 
fifa fa*jRw yifa^xl ukt arfl^PT cfh ift arafa ^ fan; ^ftt m Tf^m I 

(v) farft arteRt in iptfarct ^ "md 4f 1 =ift^ it) ar^fv, ^RT^ft ^ arorwr Tfar <rer in R^Rw 

■snflrenTt^TR'tf'TO 3T^r^^kR'3^nm#r3K ; i awnfa^i^ifanTT^t^Tfan - ^ sf^t ^5Tf ^t t^t) i 

9. w4Uwm 

(i) <*) TF? 4', ifa fa# 3nfaSTTt *TT ^f^Rt 4 3Tfat ##faT #falRlF 

artVmrt in iF-farT) <tT| Tfai 4f t*u41 *h< f^n in^ni i 

(ii) #4 Tfafan ^rt ^ araft, #4 ^ t, Trfar #r4far ^ sfav # $m, fajfar ^ tfi # fa 

arfv^rRt in infarct ^rt T*n4faFn # fan; <t) : 

(«F) 3T^-3^Tr^T^f 

n*?T vgfi ITT 4cH faPT WTT ^ m f I 

0§) ^'q^Tcr 1^ 7 i^1^a#f^in^^Tft^‘nm^^ > '3^'3H['^ T n3*^1^l^ii 

%, fimtf ^ tpti *n t 

10. ^TTT ^fT wf^ 

(1) (it) ^ ^ arfv^rft in irrNnrt in srpt ^nt ^ rnpm ^ ^ 37n# ^ ^^it 3ftgfar 

yiftjchiO ir) R^nao <p>4 "^f ^4 'll ft •M [^4, [4*11 ®f^i ^>) a<H*il T?ff Wis ^i c h J ii I 

(«) arfc a^ftr w ^5FR #T) :— 

(i) fonsft 37torft ^ #r ^TfH; afR: 

(ii) %# 4>*talO ^ ^ TJ^T tt^ I 

Cn) f^rt arf^TKt m ^Ntr) sri (^r) ^ «pt ^ ^f, ^ ^ gRrjpf ^ ^r ^f, 

3r4%of ^n)f^ ^t) ar^fv ^ 4 cr ^ ^n«n: wr ^n ^wh irrm #n i 

(2) ( 0 ^ t^TR) yRr^r w^“ ^n; ^ ^ antorf) ^t ^tr), fsrPS ^^ii-hPi^ 

+i4<*iin ♦, 

PtgPfd ^ fdHsId ■^fpkn ^ 13RT «Nt ■fl^ 7 H 37*?qT rMMN^ ^ ^ wfrti 3^k 3i^n^fH4i 

^trW) ^ in ^tft aifa^TRt in ?rt f^n *rar <wni ^n ^ ^ft ■ntf&r ^ ^ ■snnmt nff fFtt, iw ^ 
^SiFT "SnfVlTKt SHI t4l4)R 1 ITT (ci 4 ll '414. I 

yiVL^ lT j 

■qft f^rat arf^TRt in fH^d ^r t^n w ^ in ^ ^ ^rrm ^n ^rf) f^nn w?t f^r^rf 

t fspes ar^nrifn^T ^ ^f) mr(, cf) ttw mfv^K) ^rt arfnn a^r mltn f4m; 14fwr ^ ^ 

f^nra arf^FTnt in ^n=Nrrt ^ f4r^ a^iwfadi 4)i4=n^1 ^\ rff^T "nHi mn7T) i 

11 . srftraif^TT 3 fhr ^tt- fa <3 PH 

( 1 ) srtoRt in 60 an^ tjt) -qr ^T-fnfn in 1 
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^ ** fe ****$> **4 R^^R-faftRR ( 2 ) ^^ii-^wiT%Ri ^it% srri 

fa# 3if^FT& ri r#r# # 55 r 4 # 3ng ^ *4 4 rt 4*r 4 30 r4 r& #rt *4 4 rts, # # rs^ 

4, fa# # ^?rr lifafH^ti rr i 

TR 3I RF#fa ^-tsrfwf 4 afRFfn fa# # 3rf*reu$ rt r#r# # iw <rar ^Rifa^R Rtf faR? rtt?tt, rr rrt % 

3rf^iRt tf 4f rjr 3 Rm tffr Rtf^ ^ #* r#r# # rirc* Rtf^Rstf ^ fafeRi ^ 34 ^ r ^ fan 
■41T^ 3Tf%ran^ RT R#RRt # R*fa ^ aqftreiKt 4 RIR^ 3 #R Rtf} 4 4flR # RTRR #* ^rfa# 4 RTR^ 4 ^ Rtf} 4 
%PT 4 «Ri®k *H<lRn R } tf RTR I 

R^RS#faRR-fa}RR (2) 3133 ^ 3rrsj # aifaT ^ #Vqr#RTR#R# alfalfa; 

^ 3=p *fa # Rfa r^h cfa I R^T RF fafa cfa t % 3T«RU SRI fall RRT 3?faT ^RltflfaT ^tf % f ^g mg^ }f Rtfiffi 
®rfii<?)i0 RT «*4^i0 W R*F ^ RFTeT RR falT ^TR^TT, *# fa 3RRST } R}f arfal tf R fan tf 1 

(2) 3RR3I ^ ^T ^ R>R #R «S**4 qicll RR> }# f4#T R#SJT flNfc RS R3RR&TT, # RJ RRfa Rittf % 
3R-fqPtqn (t) tf afT^RRfa# dW^Ht RT qi4q41 # 4qiPtc|fl RR fan ^fT I ^ Up-lft yc4«h ^ g rf t p ^ ^ ^ iff 

^ T nm^ ^ft -q* ^p^i ^rft ajk m ^ ^ft 1 

w ^Kwm : 

^ -f^rfH^T ^ f^rq -er? 3TfKra>7^ -«?t ^ntqrrft, I^R^Ft ^?t -qr^ft <ip&^ aqfemf^cn ^ ^ 

Ff# ^ WlA f^^rl mV\ ^ -sTlf^tl f^T ^iri^n ^TT I ^ 3Jp3T^iRt "m TTIf ^ ^[FT f^f ^ 

SR*f^r3rMrf<l<n w*i TjdTOnt,^ tpM^ stem -^ifq^i^ni 

aisiraHI 

gta, xt$ awiarfq 

12. ^rr-f^rri 

^ yr ^ 3 *^"^ ^ 4>4 ^i0 ^ 4' ^ sri to-wi m f^rtrfftcT %tt tttj ^sth ^ ^qpff ^ ^-twr^ 

Wfts im w ^ttitttt afa ^t 4‘ Pmffci *h*>\(\ Prf^r sWt i 

13. gta 

0) ^^R-^rfwT (3),(4) > (5) 3^(6) 

3?#t 3^^k 1 '*n4^i(l ^ w^w! wf ^ ^ft’Mdi tot wf ^ 3iRpf?r wf-^R ^f^rf i 

(2) IN? sri Pmff^T ^ ar^Ri^f tr ^jfMT ^ ^pft^T ^ft ^mnft TTgf 3^jcR %zn -smRn <r«n ^ 
34tH«hiR4) 'q? ^r4^iR4T, t ^fPT 4t ft*# st, ^ ^ qU'etiR^d ^itrttt i 

(3) 0*0 w t ^n ^rrh 4f qsN<i gTfa^^n ^ ^ ^ ^ 

fi^Pw ?»t <iRfer ^ -snqrft j 

W ^r?f ^R -qi 4 cHHH 4f WT ^T t^WR ^ ^ ^ ip ^|<j ^ 

• ^s<n ¥hi bNt ^ #Pf qr ^nm- ^ W ^ ^4t i 

(q) ^ST l^qal 4q'f qi 4cHHH ^PTH ^1 fc<t<iK st ^T 3lf«TSI q^Hd SlftiqjRt qi qr ffaRl sf, ^ST* 
‘^^ydi cRltf Hl^r qs^ ^ ^if qt RTOT <# ^tf ^ fmtfel ^TTpft I 

(4) ^ ^*35^ ^ 3srf%r^7ift ^r Tirsn ^ttt ttstt^ft, 3nf%r^r ^r*m, 3mm, ^rf f^fr ^ f^Tt^> 29 

1980 ^ ^ im n ttt^. 2/17/79-3TR.3TR.^t. SRI ^Rdlftfd ^ SRI WT ^ cTRt^ ^ 

^ ^ ^ ^ * ^ ,f<31 jiq^«»»T qft ^114f diq4 wtt ^e? w q>t % ^r4t ^ 4 3#^r[ft 

3^/qr <4<aichK cic^fhT 4^5 to ijsRRjff qrt s^bt qs 4f #f, ^ % ^r ^ IVrfqi 22 RR^rt, 

19 ? 1 ? % TR ^ WI 11 ~ 3/90 ( 1) if ifa? RF^ 4^5 wf R? 4<HHH 4- 3TRPfcT 3TT# Rl4 3lfRRnM RT 

«^4^lRqTR)tR^RftWR44 I •'• - 
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(5) #41 Wf 3T 4#41 $3 4414 Pcff ^ 3Tfv^lW 3J <*)43lR4T3?! WR 4<Mdl 3(1 WTT 3# 333 $ 

Wiml STTsffel qq ^ 3*4 4 3?1 W# I 3?# #^, 3# qT3Fq 3T 3TRfecI 4ftiqf^3S3 *# #J^ 3^ 3tf43Tl4 
qi cfi T^Rt qft SfTqfeq #qr q# f 41 qq> gt TTT^T qft q >l 4 *m HP 3P# q# 3TqfW 34 TO7T qftWT 
STRICT 441 ^ %3 3TFpT#37 3T3FT #3( # 3F*qfa4f ^RT 3#4 ^ #3ff# 34 qTC# I 

14. M<4h# 

q41 m<0hM 4# ^ 4 q4 qraql 4k q43 41 atf4qn4 qr #41 qq qT 444 4 ^ ftrq atfkqsrc- 

^3#31313*13*11 

•q^ q^ % 4qr -4 srfVqvifwV qr 4»*i^iR4f 34 qqNftqf aflftfftqq 34 qra 29 *4 4q* #rq; ■hr 

Pi^hI 3i 3RJRR 34 , 3im,*n I 

15. 

3Tt^ #1 3lf4q>kl qi 3>'43Rl ftl4 a#$ 3 ^uT 33q wf 31 ^dMHH 4 WdHH ^ 4 3*4 3*4 ^ %R Pl^KI #?3I 331 
*1 31 q*I 35q wf 31 «I?H3T3 4 W13#<3 13*4 #ft|i*i 3?qfq qi 3P331 qft3#T 4 T*4 3T*fhT *1, 3*1 34 #31 3l#R #3 
"PMHmH ^3 4 3# 3*4 31 qftq#(l 4 #41 41 R33 y<qi3#! #31 31 33^31 t I 

3TSTRI-IV 

3TTEPTJT, 3r^?HfR X# 3(4# 

16. #41 344341 qr 3*N n 4 34 4 *t 34 »jan'f?T 

qr# 3rf^i =^rrO qi q>4qi4 «# qn , £ j #if<n3> atfv3>Kl qj 3*ftn4 bImi 34Vt c*I 34 t#ivj, <# “SPCR ciqi "sr? 

3 ^ qrRHR 4‘ 3 ^ oqicpT qT «^Pw4t, ftp# srftiqTR #3, ftwft qT ftm 4f 3 ^ t^t w ^ ft^vnjBR tftpm ^ 

^qpr qr ^fqr # sr# 4 <=fi^ ^tt i 

17. fi|pKl4Y T^J 3TT%?ff ^ 3Tf n ?H W ^ i ftw i 

qrr yp4«t> siftiqrRt qi «h4qi<l iff ftfftqqf q#f 4 i^ii sfk di4ij 3fpjqT<?R «?»^ii qqr 3R °^Pki qr oqPwqT 

^ IRT OT-WI TRf^ii qg; ^cft 3q^f qqft^ffqJT 4t ^4l<rW qs^HT, ftp# aqfljqrR fa, ftwft ^T ftfPT 43^ W W ^ l 

is, qlmlqdi qqna; T5sr4 w ^rftpq 

Uo# 3TfqqjTft qf qnfqnt 3T# ^ 4# #T«ft qil4f ^ RFT# ^ #1 4 ^4 i|)m1qdl ^ T#n 2&1 qi 

SHyr^SI 4 #4t J i)y4l <h y^fci qn # «R31 4 ftv4t '^TftrT qi 4 ftv4t qr4qi4 "'R fiq 34i 3iqi3 * 15 ! q4ni, qq 3^ 
q? ^nfqqj qi 3^q yjfiRFPn ^ro q# ^ ftn qpq 3 fF qr qq 3 ^ 34 qfro aifqqqd snqi qR#r Tjp q^4 4^ 4 ^t 
3r 4 4 ftro; q q^i qm; 1 ?4 *qf43 q*4 4 %r <64-4(4 315^4 4. 1 4 4#m q* frhw q?4n i 

19. 4# %3 q4 3Tf4^ftg[ q^T 

q?4q7 344qrr4 qi ^4qr4 4q> q4 4qr ^qprqi4 t# l^r^# qi4n sfk ^ ftq # aqfq^fe ^ ftr^ qrpq? qqpT q^qr 

3*n «<.<*)!(] aifvqrrirqf, "I# ^ ur?#' ^ Riq 43-^3 qr^ Rqq ftr^rqrc fs<am,*11 qq 33 q^ sqpr 4311 

20. 4^, 3q% ^ %4 qftiqn 

q4f a44qn4 qi qqfq]4 'wr qift(q>T4 q^t "^4 ^ 143T Irp ^4 qqqf ^ 4q4 4 4?i qT 4s4I qi ^q#r 3nft ^ 

ftpr q^ 4t im 3?f 4^1 4k %4 4q4 ^ ftpn 44 #4t qwfti 3T qiPPFi4 q4 ^#qftq> qi qqqftm #T 3 t4tt, # 3#t 

W«hl<\ ^IHdi 4 3^4 SlftjqjR 4 ^ I 

21. 3 lfi re » l4 qr q>4 ' ^(4 im qif4 fftPTTT qT qqqqiq qr MiR«qiR«*» «l^fuq q^f% 4 HPT 3 #TT 

q4f 4t srfqqrrct qr qqftkt qajq qrT4qrr4 q4 ^ 4^4 4 ftqi qftf 4t qr?4 r*3!+diM, 433R qi qq, q(4 qf 4qftq» 

41 3T 3H^ciPiq> ( q4 3 4l Wldili q>5.*ii, 3 3^4 1^3 3i^<lq qi qfq q43T : 

q ^3 qrtf ^rf4334 qr qqfqr4 441 4^4 4 ftpn #41 wn^qr qi q4qrq T^q qq sr^qftqr qn4 srqqT qrftfcqqi , 
«bdlrHeh, ^iPi=b ^lVj>lriq> ( 4^ftl<6, ^iPi«h 3iqqT qi3lft(qj q^ft q(T 3(44# «t>l4 ^3 "?t 4 ^ 3r4l3 T# ^3 ^ 

qqkn t # 3^4 3^# qnqftrqft qqqf 4* qil^ qiqi 3 q^4 : 

qrqjq? , 4#3Hqn4q5lqF?Tq43?f ^ qT34q*Rnq ; qqR4 T nqft wrqif^4siq4qiqR4q3 ft&rftqiqR i 
HlVilch^ui : 

(i) qr# 344334 qi qi4qi4 qft 3^# qftqR qn q4^ ^svh #41 °hi4k qr #41 qnrtqR 4 n j n ^ q #41 4 )hi m. 441 
qi q4m3 -#4133 w41 qr 3qqq qqq qrcn 141 q? ^33T fa # 4*n i 




[Mmm—^ns4] 




_, ^‘S^na^'* ***** ****«**■* '**^' ™*'-t< 2 V ™ 

«*« - r«*jxir,trx, < s:^r,r?r‘^^ 
<,,> 2S?srss5s;srjfsr ■ 

g gnifr *ro a ^ ^f^t 1%rf^m HHPU-TBT ^ Twgff ^nt 1»n gi3qft«ra i 

^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

vm SRr -3^ TR 31^nRHMI4i ^1 ?^ ft : 

J 8 ?*1fer «**rft ^(t«.« j ag^,„ ^ 

23. ?^Vin ^ *npr T^TT 

24. 3Tif7T aft? <?ihi item -md jt wnfi 

(ii) ^ arftranft ^TT :- 

^ <u , (2) S^*^*^**^*.**^*.^,,^^**^*,,*,, 

25. ?gTgft‘, -jNi it an% if 

? rcW«r 

I^Fft,?^^?^, 
w^n i 

sft? <ror 'Pift^if tfc vRfgpq 


26. 



( i ) ^ftf 3ifWi(l *tt '4>4^i(I ^rf^m k? ^:- 
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UUj Wi w - , - - 

(iii) [V)4ft ^l'H < H '♦t g l ^ 

(iv) 

^rf^Kt ^ srftTO ^ t : 

™ ^ siftwtf *n fcrtf ^ ^ * ra ^ ^ ^ 

t I 

« ^ ** i ** sflwnt *n «M'*V *w*.' <w I®™***V*- 

«i fira^ wn« w* *n *k tom1 1W *'* W*'* ft*™*' 

^nti A , x 

w«U«n i=- 

TOftra ^ratsif ^ «1s3>*. «ircs *ro ^ ^ ^* ! ' ^ ® 1 _ ___ 

ito\ i 

27. *rer, 3T^JH afrc *#&* w*tft . ^ v . , ■» AljAn 

tj^ fa«ront ^n :- * . x 

w(t,f3R# a£rfa3N>3^rat *& *ftt; 
cT«n 

(■q) £R1 ^ ^ ^ ^ ^ ^ <4 * 3 ^ ^ ^ <y ^ rQ| : 

f^qfci ^ «nt ~£pf\ ^ ^ ^ faft^n ‘^n^'wf i 

«ti^M1 I ’ ^ r 





3T73 33 TT333 : 3TOWR^ 
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^ m w? 3 ?t ^ up* 3ft -snitft 3ft t^ti 

(^r) ^ ^<fo<i ^ ttw t3v*« 3iq t^qi m 3rfMyrct ^ 3 n fa*>ifi<ft gwgrc ^f, 

(71) f377Tt fnqfan 3T yftfWd wirffft ^ ^ ^ ^ «RTTT SRT3I tor 3TTT | 

^TOOTfe^isPuo.ooo*.^atftotf: 

^ WT- mfV^nt 37t Tf# 3^t TO *m 3*ft iwt 3ft 3 ^ #t-^t ;- 

(^) # sqfar ^ t3t*t I 3333 arfoutf ^ *ra anftrsift* ^ ^ 

(7M) f^h^il 7JT mRiPwi oHimO ^ 3TS33 ^ 3 ^7 3F33T | 

~* ( iL^ ,,IHl ^T J* ^ ^ cT«T ^ ^5 TO intent TORT swm fasfo sfft* 3t sra 

VIIIH^f 3773 mi 

28. fair* *wft tjrt^ : 


(1) (0 ^nTtartrai^ntft^ft^sqfiR,^,^fit^^^ sr,^ 

T3RTS 3TH 33 3f33T 37*31; 3fa 


(a)j^swrt ad*rar arc* ^ a anrt ^ * aftfoj w s^, a , ^ ^ ^ ^ , 

FT T 33 TF 3773 3 w ‘ffel 37*31 ; 


^tspt w^cpRT ^i^*i Pa ^ 33731 t *m% 3337T to?r fT 3tu; f37 : 
MIT ST^irfiT ^ 31 TT^kTT f; afa 


(73) 7*73 q-K't 3t fcR 333 37TVTC ^ | .. 

F«2T 3ft 7J33T 337 37t cjt3T ^3T I 

2 * srf^fciPl 3mr 37*fsnft 33 mr 3T arrtmftwr 3*rcta ^ 37rm Pwmh ft^ir mr > 

,. ( !? ;3m '_^5 rtt ^ ’Bip *1 fe*» *ft*n * sqaai $ * ftr? sum ft*ft sirRiflw sirtq ^ to»j 
H rom ftnn *ra? t, w siflwrt sra zwi ft^ftra.swft ftrqwd afei ^ smm ^ inw 

31^11 ; 

(2) feretaftTOTt 3T»m ^4-qiO ^ <re-faforn (o ^ aftpfafeqr tri^> j ^i i ^n 4 t^t <raT^ wit^r 

I^r* ^ ^ ^ ^ ^ 3IPR OTIW ft* * mi 1 ftr m 3P* <m ^jft 3^ M 

1^3t ^ m 3 mt 3TTT, «£ 3^[77R f^3T 3TT^TT I 

■'JTT %3 cT^T Hl=r»i4 Ff»t 37T# ^7 3=TfV<+>l<l 3T33T 3lt :_ 

(37) i^ft 373f3 ^ ^713 ^^t 3T tfal 3HI 3?3I t; W 

3 <m 1 n w'sl ^5 areri H ^qte m ^it i ft; ^s 313^ ai^i anfrft*wff w *wt i ^ ii h^m 3$ 

3^t<q’^ 13RT 33T 31 I 


J^^Cjj.T/ t~f — jp 





Itm wr V Vi * ftn *1WI t mm *K *" ww^ ** ^jf^**JTJ *J *? 

#iu if wi inftwrtt JRT tra sifim t& aiflwift aro^ ^ , "'“” ,l< ’' ^n i . . .. iVa 

W **rwot*wi* aw ***"*** vmM ^R**t<n<hs 

arfV^nn tr faf^rc 38 ^n ^ ^ wN 1 

• ( 4 ) *«** 3rt^ (3) 

ft* **n t ^ Mm 22 * *m<» «**V™ * "*"* f* S 

'iji^n i 

30 . wipftfaif wo^TOT^na vr-gftm . 

31. ^rof ^f -ynfti^T T3pm»i amfit "Sf »«Tn 'it nfiww _ 

(i) (947’fftn’*? *■ 

0,0 **RnhiM^w«M^*aiM’«^t.* ^ 

=pt? ^fron ^ <^mi i v .. 

(Ton &e * fe# ^rct ^ifrn?Tcff &m\ amt ^nmff ^ ftrcft ^ ^ *** ^ ^ ^ 

^TT 1 _ 

j^m i«*^*1tf*.™*&*1M^*™******** 

PK-ta w t rof^ 'ff i 

(!) ^ ^ sifa^rct wt srterct ^ a*^ ^ fan °^' ^ ^ 3lw ^ d 

fa# *rm # 3 wt faf fai i _^ N -. m 

<2) ^'(1)^ ^^^^^ ^ 3rf * W ^ ^^^^^ 

-ohi *Nr aftft *n ^ ^ straH^ ^ ^ ' 

33 3 iftranrfr arerar w4wA ^ «*•«•< *f wnft? _ . . 

^3^ -qi 3TpfaR 3 mn fal faTT I 

mt T^ -& ftfam l^rm «ft ^ ^ ftHfctfew ^ ^ 1 , 

3?K _ 



[MFTIII—^T*54] 


3R3 33 ; 3T3T3T33 
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( 2 ) (3>) *ft ^rftaid ami +4^i(l $3> cfr fcrtft aqfwd am? 37*forft 3 *3i sraror vr 3 vm 'smaR 
3n=n^r ^ srcr ^ f33i£ aupfaq if ^r ^ ^ wfa?r 3i 31*3 3^f ^tti 

(^)3d£ *ft aqfV^iRt aram 3nfxn$ fatft <r&i its 31 ^ arfireirft 3*331 37»fcnft <£ ^pr ^ fan %sft tto^ *n I 313 
^ 37fV^Rl 3T«rai 3 fiRlf 3Trat3R ^ ^1 TJ373 3 ?f 3 ^ 3 T I 

34. 3«Mn3TT 

^ 3rfM^nfl 3 i*wt 4»4^i<1 ^3»3> 4<h 4) ^qi ^ ^RffMti *h*«iT 3> 3it ■*¥ 3R3^ ft?if 3^ 3i 1*11^ "3^3 

srfil^Rt 3T 37^ 3T 3RI 3I?ft 3313 3*f Sc-WI^II 3fk 3 ft S<rl^ 33 3 PTRT 3 &ITI 

35. 3F3T 

*ft 3Tfel4)Kl 3T33I q>4giQ ^T3PT3»fi<<T»iA 3ft^ 3> ft3T fatft 4t 3337 3>3q»^ 3ft 

3i "^i 3ift hi’Amii 

36. Hiq«r> 5 «ff «|*r ft^3 

sifaafnft aro®n n»*fai(l - 

n»»4l *ft 4>l'JH 35! <ft37 3krH 3331; 

(^0 ^ jm 31537 ft*r, afafa area*? gpq ^ are* 3ift Tfrn afa 3 F Trrgrarft 3 rcfrn % 37 # 

^ H|< ^^ foft «nft 4f ft*?, afNft? 3T«rar <spq -qj^f 37 ? fost crf ft 3ftf ^snusr 3 ft; 

(3) 7fl4>»lfH3> 7*?^ 37 3^37 ft*?, aftqfa 3T*T3T 3RT 3^I«ff 357 33%[ 3ftt 35ftlT; 

(^) 3ft 3ft iTerar ft f3rcft 7*?eT 3* 33ft*?<r 3ft ft^ri 

grefoRUI : 

1RT ft*?*? ^ U^5R ^ ^ " 1 ^5ri33T ^33’” ^ t3^T ^ Vm 3T 3ft^ 3m»fa 3vT3, ^ ^ ^ wtf ^ 

f^q; 3T3^f 3^T ^ tff «T?T* 3^# ^ Wtf ^ %3T3f ^ ^3 if 3113^13 3R^ 3Tp% 3JT3T t, 3TC afo ^RRT, tft f) 3rf^3 t 
^T ^TVRq ^3 ^TR 3fm ®F3qi u4?T 3R ^ t ^ 3^ ^ 3*# 3ft 3^ ^ t , 

37. ^3 33^33 

3ftf aqfiHifO aq«raT 3TT4 m 3l^TT ^ 3cq^3 33 3 ^f ^k 3 3 lff 3 ^T I 

Ww1«b<u|* 

^TI3^^^‘*43 3?te ,t ^TIrq«33: 3T33T 3T5Ic^TcT: ^ 33 ^ 3 T Bq^gn ^TTfi^T t, M:~ 

(37) ?TRtft3> T37t 3^k 3F^T 

(■^) 43 31? 3ft 3f3 3ra3T 3^3 # . 

(3) ^ 3f^RT 3 T »^fal3l' 

(3) 3J^ 31%c3 {4«HI, 3W3T 

(^) STsrreRN? ^ll<)R«h, 4iRacb 3W3I ^7- - 4t%3T ^3 3 ^>fil 33 3333^11 

38. 3*3 

3TSZH3 ^ T*fa?ff l3Tf333f ^3^ fan, 3*3*3^f 3rf^3JRt 3W3T 3)43RtT'T 333 ?^ 3 H 3 T 13 mF 

^r» 3^ Pirwdi^^nt 3T*T3it3r^M^#n3r?T^ 3m3jpf3>T?n t 3 mi 

3^9ira3 33 33 3RT4 3R3T ^ 3T33T 3>3T3R ^ f3vfft Phi4 3i fciy, 3 t 3F 3^ f ^3 33 ^u^f if ^ f^4) 3^F 3W3T 3 ?ftl 3 > 

33 313 f33 33 lff3T :— 

1. 3TRT33TV 

(37) ^ ^TS : 

(1) Pi*^l 3>T3T; 

(2) H33t 33T3 3tF3 31 7%cT "4?T3 ^*31 Tf37 WH; 

(3) 33l3% Tf37 WTT; ' 
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( 73T) *1% 

0) ^ 3TT^7 4*1 ^ ^FR*T 4^ ^4 ^T| ^71 4?RT:'3r44cH 4 3*«RTT^44^ 3T=q 

4* 4 "®RJj?ft; 

(2) 4rs4 44t R ^ 4' "SfcSTratfa 3T*im TFR-ilTF 4 4 ht 4 4cRTOH 4 ; 

(3) ^iP^fa ; 

(4) 4?fl4 ^ faqkra 3i4k^ ^ #4; 

(5) ^gferft i 

fU*sW«» : 

pJHfdftsM ^4 ^ fsrfWT 4>'3I*f 4 ^4 <4tfH 4 ‘FlfT FFTI : 

(1) fcRft STfiRrRt ^4 37T "CR TR fH^Pkl ^4 Rdf 4^ 3RRR, t^T ^ 4, pT^ltfcT f^TFf^T 4*3 ^T 

-qRT ^ ^ -q^ ^ -Q^j -q] atfW 4tRigfe4f ^ 4^? #H; 

(2) rr ^4 4 srqfai 43 4 strtr ■<r f^r?ft 3if4^T4 4 ^cRT tfr-rh 4 ^rit 4*r *R 4 ^t RRT; 

( 3 ) ■farsft 2 Rf^ 7 lfl ^ *3P53cR 44 ) ■'R fajWf> f^R^R? P=NK 4 i< 3 4* pRRRf 4t 4, ^«Hl'll v W 'hl^K 

3f®rai R^Hfd "F 4^, TTRJ 4«l4 4 f^RR 14 r *r4 ^ P*»«<£ firR ^ 3F1^T Hl^ 'FR; 

( 4 ) R^’rfd ^ fcR 34$TT ^ ^71 3R3 ST 8 ^ 3i^irflfT«F ataisfi ^ rffafi TF3 44 ^K'Jii ^ f?R R*4! 

3Tp^TTt M<)^Rl *4 43RTT 3TOT 7*4*13 3RFT; 

(5) j ' -ra fc K 44) 31 TR 37 73 HT 33 ^3 “4* RRf 3R 74 14)41 3TftT^7Rt 3H fFf <*>K u i 4 Pi ^4) ^ U H 3T 33 37 

Wt 34SRT c£ «n^ ( -3^ 44t ^ 3T3)*3 7PRTT 331 t 31 *33 WRPl3F 3374) 4 4t <s^ 

33373 4 7T3f33 3 ^1 ; 

(6) %4t -34*^4 ^t, 4t fa4t ^f 4 44t ^ ‘'K HfWr^TT^fR ^4 ^h‘ m a4r4* U%[<^ ?raf ^ wr 

■qft^tsrrafa ^ fwff srr^t ^ arg^TR 14®4 44t ^ ^ hwi4^; 

(7) ^ atftrefl4 ^ ufdfH^Pw ^ 3irai ^3TT t ?ft '3^ ^ «'wi 4 sJrm^^Pl; 

(8) 3tTw 4 ^4 4=n ^ «hiP<i; 

(of?) %4t 4f^T ^\ =RTT-4 4fFtcT 4 3T^T 3T^ ^ 4PT^?T f^4t 344 ^t4 3T^14^ 7FTF<T 4 

*t 4 1C R; r^WH4> t^R "34 fd^'W f^n ^FU «?T ^ Pi^Pki ^4 TTcff ^ 3R?TTT d^4 H5<A; 

(7i) f^4t 4fsRi ^ ^ a4n4r 4rg^r feft srfw4 ^4, ^ 4f4^i ^ wf ^ ^ 

(it) ^4 4 ^ift 4 w\ 4 : 

wfMwr471^ i ■4'3 t ?7sfs (i) 4 (3) 4‘ 14f4^3144t #4wi4 «t<uq 4,4 twfaa 
344 ^t4 4 ^ikIh^i feiftsid 4 7jf4d ^rn4 4k ^ 15 f^4 ^4 faPiR^ a?i4^T 3i^f4 3ram44t^4 

^ 3T^f4 4) inf^niiiO 4gr ^4, ^ 31R7 «rgT®f Rifted 3if^d «*><4 ^r P\^i ^iH'n 4k "4^; s44^t4 ^rt tr 
sRTFT f^RT RR 4' 4l ^37T T7 TT^RT 3#Rn4 ^RT ^ SH^I x n14T ^r 4 4 ^flR^ P<^R I^RTT ' 5 TR T TT: 
w~§ ^ % ^rr f44rfe «rt ^ ct*7t4 st4r tr Tim ^dw4 ^ ^\m ^ "RT^ rcito4*f^n «ir«h 
4k 4*n ^ frriw t?r 4 ^ aqftra>r4 f^ rt 4 ^ 14^ ^nfer f^n ^ttrit 4*r ^n4 44 ^4 ^r4 % 

- 3 ^ -qRT 3RRtH 3T«T^T 3TT44 ^ TaF^T ^r 4 4l7 3TRTT ^R4 ^ tcR H^fki 3T^R 7^: 

TR*g 4t kF ^ rri ^r 4 «f4 sh^rrit ^ t 

( 1 ) 44 HiHcif 4' ^ ^rftr 14s 4) 4 *iTcn t, 4 ^f Pr^rft 3t«t^t ^1 ei'iiA ^t §<ri «acii t; 44 

(2) 4^ 4 3rf™44) wi ^ti 4F4fes rt 4 tor tf47r4^4 +<^rr sk44 ^rirr^^4^4 ^t4 ^ ^4 

4 7F?T trtt t; 4k 

(3) 344^4) 4 34^«k1 cFRR ^cTT4t 4f37T "4 STF^ "3 tR 4* 3r4 4 15 ! 4^ t4^i 4 7^)RR R7 #Rn in 






[hpt in—Tsr° 3 > 4 j 

2 . 

(^rarr ^ 'farj ^rry ; 

(0 f^RT 4 jVii; 

(ii) ft** yfdejjd (dujuft ftcRTsf e h<^ . 

(“> , 

( ^ ) *% ^WH' ^ ^JTjy ; 

(i) ^Ff=TT; ' 

(ii) (^f*qT) TT% t^3TT; 

(iii) fa?to ntfgrt to i\ #n ; 

(iv) 

h*-i«k (T^T #T H gpft; 

(v) <s* Hfasq ^ tNptr ^ f^nj; sftfacTT hs? 

(vi) ^rsfapfr * 

frjT ^ ^ * ,<N|< ^ ^ ^ ^ anfor wr -giffer^Rt ■£ ysrm sm fofacr a 

^ H* *ft % ^ ^ ^ -SFft 3Tm^(TT 

(iii) 

39, yQMJI atftrcqpr 

r^m 38 ^rt srtsnstf tor uTfa<frtf skt *zftt *tt t: 

(13) miff srfM^nf) 3TBT3T ^r*Nn* amroftrar anreh? ^Wt -s^rar ^rar t; aisrai 

( T T) •atsi -iifiiqirO 31fc43| Jl 4 ^ 1(1 'fHK ?T T|7n 3TC13T 

(1|) *TCI foti) 3^H 3OT1 3 -31)3 wrt 3^=ff amwwtyh tff • 3W3I 

40. *rftr ^ 3Tftwrrr ^ y yroft^ 

^ T” fr!^-^ ^ atft|TO w aftroft gro arftanft <a * 1 ™, 

41. RHM 

sinter f aftr *tif <* fa*s aij^iraPm? 3n*3i* urcni 3ft *n=ft * afc wsj* ^ ^ ^ ^ ^ 
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Ml * - * F, - —’*"» 

A ftfwr 40 * 3Wk *f*r & *Rcti, arfOT sn*Jt * ,'^ ^ SlPWUt * TO * «*' 


■q? STT^R ePlPlT ^TTcTT t fa> ^ 


42. wran 

fqftqqf Tf qfuid f^ft «ikI "£> 

3T«RT +4^1<1 HMWR ^1 RRT ^ t; 3q*it^: _ .e _— 

<i) »rf ** aritg- wwi w » Us ^ aWwaft SSrt 

^t^Rt ^T'H^fft; ^^ ^. .p 

srjsirate <*>i£fr! ^irft ^ 

^ TR t *Wfal qrrWt ^ afT^irato TlfeRT W ^ 

an*i^ft;*n am snM«n ’ft wi A wn^ftw*""** ^IZ 

SllilVl efft TR T n fa^R ^ ^ ^ “PMq ^n t 

^r|^U| ; a 

, U ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

qn ‘5Rt T T H?¥ f^RI t 1 

43. q^cd «fr H Vfa&f _ . 

44 (UnPuj fw ^ ore: a^imPra orfaif . 

(o r^£iS 

rfqqffiai ^3W4i^ ^ I WfH* 

•qt 3Rftr ^ fcR f^rt TFR ^'fcrc; RR ^ ^RT; 

(ii) atari aw. ta* HRS *3*1*^ *> * f 

^ ^ ^ l ^ ^ T? 3fR ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

3TW7^ I 

m_ d*mi< w*wt« ■ *■«*'' •'.'»•» * ,l< '! , ilT?flZ'Sr 

„ jsss *»*r«.*.-«- -«■*-■-■**«*^**'*- 5 "*• 1 



[VFTUI—■QTO4] 


a ror t l KU} 
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45. Eton 

^ ^ toto 3TKra? toto to torto tor *n ^rf<tt fti to toto ^ ^r, ®rf*tot ami 

4f4to to sr^m to ton : 

I. # nto if- 
(^»)tj?t to 

(0 tftgito ^ #T *><0^ ftg to ®I 1/3 TTRT ton to totot toto to to® ^ to TgT # to #5 

toft 4t3R7Rtoftt | 

<ii) ®S to ato ^ to; :— 

{ 

to to *n i 

0®) to^ to toft tot to# sri to ^mt ft to smto tor toft # to ^ tonto 1/3 afa tftto to tor 
3?to 4»I Yz 1 

(to to 

to!ft ^ to ftor to # to4R to ^ ton* ^ cf*n a^ to ^ wn ^ p: tor m 3 *?t 

(0 ^(ii)^ttoto^3ftT^to^a^toto#aRtoiftom^tomto^to^ 1 

II . toto to into 3f- 
(^)i^rto 

(i) t^^^totoft^^to^i/aTnRto^totofto^tonTto^nto^T^T^to 

to toft 4t irtr to to ; 

(ii) ^Ktoato^#to:- 

(^) to to ski toto WT^totottftl^T^T^cR^Ti/ 2 #^ ^toft toto to tote to 

T to to tsi «n; 

(^) ^^^wto^^to^totntoto^totoa^^tofttofto(to^wr 

(7T) to to toti^sro ^ toft ^ 

T ^ c1iqi ^ to4t to RhU to infer to to® "ft toftf swm fetoto to «ns i^r to to ^ to 

»ft ^Rv ftf ?t, aftr ^ sfr ft’,-am to ftf ftft toto aro^T toto ^ toft toilto # ®r^t to 1 ^, 

T®f torftn ton 1 

<®)to 

ftj^S(4>) ^^-^>5(0 3)k(ii) ^f R,P 1 R«;i4T'^^TlT3J<qi?I^J|lf^^nNlft!jf’W5IPI > ^fiR5Ft^n?ft : 

•tFFg^gfe l^snm 

^ <Hli"H ^ ’rtr oto«* ^<!I i fti ®RJ tour, <fiTCtarc ■qi aiJRM ^ ^ ?pn $ : 

^ ^_1*re^nf ** srafa * ’font ^ *»Hirft surf* sufaqfsfm ^ wg ^ t to 

^ a «^ *i*iiPi=|lTi^>tiirttsi ^^^^oirt ’■rat^iFfl^ff^mpn i 

46. PiCT«n ^ 3Wfij a#T VVtg TUMMY «T f*R8 iMU| 

^wtwIti^.^ ^Tnw wgwwia^^^TWiwt'ftr aiffwnftiB^idTtipiro^a^TOaniv 
fsra^ft^*n,* yici n E m i ^ i m i 

^ ^ Wn WftR:rtt 3FW ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ni ^ ^ aiftwrft ^1 

4^33ircr»ri 4^4m« q.^^ qis;^n njin 1 -to ^<h ^ saftmt^ 1 4.4-41(1 Pid4-< itiht .^^it 
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47. arete W 3TffeT^TT 

^ SlpHiR^r'^T 3 '51‘^Tf^T ^ t 1 

44^*1 37T^T *TTCt ^7T[ I 

48. 3retefa yifwcwil 


3T4te : 

(2) 3p3q^T ^ ^TET *H?T 37f^=hl(l ^ l 

49. 3Pfte «Ft 3T^TT 

TJr^T 3 TCte <£ ^ PHHfdftsta ST^atf ^T ^T5R ^ ^7TT : 

(^) *1^n37ft3k3, 

i\ iP ft ; 

(Tg) ^ TTF^i f^l 3?R TTFcT teftft cte #t ^ WT ft' ^ ^ J 
(7|) ^rft 3T^fSJcT Wet ^ft ; 

(-q) ^ ^ ft Pi^i^' Heft ~^t ^i^i) 1 


fsFSK ^ ate?F? «i«4ie«ri 


3TSqnW V 

ftcTH 3^1 


so. ^ar ^ ^ ^ 7TT . 

teftt ^rcrftftK^ 


51. wf^T eRT teet _ 

0 ) ftft f\ teftr 3 #f^Kt *n =h4^rft ^ ft**! hetto ftte t %h ftft Erft ftEn ^rrer ^ ^ 1 

RETIET ftt ^TTftft I 
w ftt "Sflftft I 


^2 ^ 

fM * Pmn **i*Fnn« 

ft^] ■qftaftwi#!, ^T qi«tf«M> ^ I ^^ 

1*5 ****&*,# **•!** w* *w **** .ro**^****™^^^^^* 1 ^ 
HftTIT PsRT Hfttft ft ^ ft*? t 1 

smm VI 

3ftt cFT^-WW w *W<* 


53. wcil ftft y<6K 

^ pci pH 4 hT ft- wrote ^ sroft afttenft *?r ten ^ 1^ ^ iPP :- 

(1) 34tchPrM=h -&&$ 

( 2 ) 




CvFTin— tbt^ 4] 

(3) 

(4) arartiRiiT^^ 

(5) 

^5 aiftniilt TOT Hlf^«hlO 

^ ^ WT ITTfV^Rt ^rt #ft I 


54. 


55. 


^T ^TT ^ ^T ^ m* ^%T t | ^ 

56. ^ $ to?t 3n% unr ^rt wr 

57. fW™.D-! afanft m wfsn* * fin* ^ ^ 

ft<-.'«™«7t=r arfviRTtf Tir ^ ^ Tj^ ^ ^ umpft, 

58. 3TOf^W»^t 

(2) f*Rft mi to^f raft* w 

.-"-T.W1WI **»**», 

p x r ^° +4 ' ,K ’ l : f ’*''•«' ** *^ SRI # ^ arosfa* f^S # qretftf; %R ^ aftjrt raft 1 

*k MiroLTilhS W * w *** ** ftPm ' 62 * *"**'** *!*»** *& 

3RT-*H«<h 63 * aitpfcnnjft fc^fl tf atflfafl fit>«fl SPHTOT^I^^nminfftw^fti I 

59. W fa c feK 

(^r) **h ftm trr ^ifl^u arf^nr ^ ^nft t : 

(i) ' 


t-?-?<hl/67-3 



[Part in— Sec. 4] 



(Iff) «F*f 3H^T f^T ■3TTTT : » 

artful i i . 

TJTT 'isl ^ t 
SRlRRlt I 

60. ^URt^t ^ 4 . ^ a- 

. n H ift fern safireffiH i8'Rgt%'g^'^1^;'^ l;rl ' ql ^ : ^^ ^ ^ ql ' r " ^' < ^ ^ 5 40 _, , - j i 

^ W<n ’R TWift i i 4 

***** 

vb£i*nm :— 

#TT I %ft 180 i^T c!^> ffft ^ t I 

61. 3WIWK«I . , *_ 

^ ^ ^ ^ ^ ^ ^ fls#'ft ^ ^ 90 ^ ^ ^ ^ ^ ^ 

^f*tft : __ 

3TOT%IRTT] TTjJ5 ^ ^ : _. 

( 2 ) 

<£nra*n^£ amt afrarwr ^ ff* $ i 

: =;=St=“=5™=. : -SsS£ 

^ =frt ^ 1 



['TFT in—‘8P r 54] 


jpsm : <H«WK P! 


fc*ft a at *■«. wm,'^ Mw. ?T^ JS 

^ 1 4*1^1 ’^t TWI ^>t T^t Tft *IT > 

63. HIQW <5^ _ , 

sr^fa «£ ^th 12 ^ arftrei hsT '^ T ft i ^ 

63-^> Ivqw _ _. _ . , 

Tgfriiaiafl m4a M-j rfl a ailtia i fl ftwia 23-7-2004 ^ is fcr^faq ftqw ^ 3 w * i m" v& V 
*l*tl<MW 4f 6(ftM>S*( 4t WR Ht a wwtl t I 

64. ^^w «w*rawtar _ _ 

arfira^t *n *f§ vt n **$ %$ ^ ^ ^ m zw ^ ^ ^ ' 

a^i«at^r n ' r f rt ^^^L^! 

ftqfil<f^I^*l „ 

^ airt *w ft; a* at* a*Wt *a 3a 3 1^ *hn t ^ *3 ^ sro 3fat afaaR W* ™ 3ra ™ a Ihr 
ftPm 59 * 2 i-Wm (a) ( 4 ) * ante ’iftsitWf 4t ^wt ^ TlRt *i *Mt i 

^^t#ft^*4^^ 5 ljifi!»fit^’l.<(WH 6«a1 3«l4 «MM a* 4t^*,lrt lariat 

^lftranr^t^ft 3rafSq5#ftn*ifcH ata n33*#ti 

65. *a ^r * afcm a? 

^ a) 4a fara a) a i®a?pi 3 aw a4 ^ 4ta 3atf to a ^ 1 

66. ar HITW 3#tr «HH #51 _ _:„^,ft 

( 1 ) ' 

it*n i 


67. ebi^n^r arafa 

(1) 3?f^?Tft ^ ^FTT^rFCt T3^ ^TR ^FT^OT^H ae^f^I ^ I^Ttr xn^ -^Vm tarF : 

(*) ^ ’^Etpt »TT^ "3^ ^ ^ ’Ttc ^ 'W ^JFfjnpiT ^ ’ll 

Oa) l??) 3 ^teat at a; w +rfw*t at ^ i 

(2) » l 4gw i 3W3^ awfafta ?aTTqft »)<D : 

Os) 

(3) aptapi wmit *m * aiflwiO a nrfa# ai.a ^ w w *mft ^ *m, ^ 4t a*n4, 

TTf^TfopTf ^ ^il ^ #TT I ^ WVWHrftsn 

(4) 


: 




20 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III— Sec. 4] 


q? far +i4»ir*i ^ ^ srrtrtF wr qpfasR wi q?fqrt Ri44t 1 

(5) 3 fe*A I^FT^H ^feft eft 3tf*RSRt Rl qnferft ^qrflRR 3RffaqsTqt*lTpft \ 

(6) Rftfa 4) 3TfWTtRT *4^i<1 ^ 

^ f*FT fatf* TRR RT qn 4ngu i 3Rrfq ^ | 

(7) %4t 3Tfwd RI ^TR[ ^ 3?3^T ^ WWI ^ q* ^ WT ^ fqqi ^n I 

31SSRT-VII 

t\ r I, 

Terrasr 

68. «rf^T fafa 7WT 4?R 

( 1 ) ^ arf^RRt qr ^ 4 ^k 1 W^iO qfa*q fqfa ^qqfH^qqq srMqqq, 1952 (1952 q>T 19) 'tffqfqf^: 

^ ^ aR^cf ^qi ^ qq rt t, qfa*q ftfa qn ^ #n 1 3#r^ qr sik srt qf^q 

k* faqr ri# qwi srrr wjqq qfqfqqq ^ ^qqqf ^ likn 1 

(2) (^) qnfqrft qfa*? frn 3ftr qq?H atfMPm, 1952 (1952 qq 19 ) ^ tw# ^ sforfer ^ ^ arf*^ ^ 

=t>4^Kl r ^rr arf^Tf^cr ^TRT *6 ^r' ^rt 3I^tT '5lf%<RTf ^7T ^51^7 ^ **7R?T^R1 ^TR ^ ^rf^Rt ^FT^SRT, 1995 

^ <sh44^ SRI *11 fad | 

(■*sO Sp3 WR ^TR qfl qj[ 4qR qfcRT 16 W^R, 1995 ^ HfRRft I 

69. 3R^R 

(1) 3rf*r«fci0 qT «b4-qi4 ftHfafaci 'Sq-lqfqqq (2) ^ ST^RR 3qqR q^ tjtrr qTT qiq FTR I 

(2) fa 4) Sffq^Kl qi ^4-qiO qftfol TRRqf[ TlfTT qT eft iNffi srfqfiqq, 1972 ^^WTt qj PHHfaPdd Tq-fqfaqq 

(3) ^ Rt 4t 3Tfqq> ^q I 

(3) (i) ^4fa STftRflTt qT «h4-c(Kl Pi^fcnPad ft-qfd^Y t K <JM<H q^ fRq qyq "fWt :— 

^ (q») t R 

(R3) ^ -FR 

(■R) f4:?Tdt1cn T fSRT^ 3 iK u I oRr '5RT ST^Rli^cT f^f^KRT 3#RTRt TFTTW? ^ 3T^TR 3Tpt 

^T^f^f3Wt3 

(TEf) ^ ^ fTOR ^T ^ct ^ rSTR-^ TR, ■sri 

(^ <vH ^ ^T T?t ^R. ^T TTRlfR ^ 3RJ ^RR ^ ’RRTfcf ' C R I 

Wg ^ % ^?RRIR q£ Wl F3R ^ ^rNr[ ^ ^ TRR ^ TT% ^ W %*TI RigR f^R ^ Tp^ 

^ T&m <w TtR tR> % t 5 ^ «64NK ^ ^RR ^ ^ l^frq ^ ^ ^ | 

^ ^?R ^ ^TRR ^7 #ft, ^ STftoR 15 RFt#^^?R^ 3?qft #ft : 

TFg ^ f^ ftRft aTf^Rpt RT =t>4^k 1 4 30 ^ ^ 3rftR> ^^sn^^Reftteft^ ^TRR ^ -4 30 ^ ^ 

3?fqqr 3^1 ^ xri)ch ^4 ^ %q 3n4 RT? ^ ^cR qft 3 #ftq?T Tlf^T qq qR ^T|| : 

wg qg % 3TfiRTRt ^ 4f TRR WiT %TT Rl4 ^ ^?q ^ %r gRRtRT, cqFTTR 

qi^7TRTfR,^4tRlRRT^,^q^ nqM^^R^^^tRClOO'/o) Wnf t^IHIHH RrifqTT 

3^R | 

70. fq^ITT RR 

WH e i)« 0 ii +}‘H ^ ^ %n fiqi« WH a««i ^T ^ eft PigP^Kl TUf^Rl grt tW ftis ^R=IT "5^5^ I 




[^PTIII —^5P^4] - 

elM ^ ^ I 

71. 

TR^3rf^^^^^^^^^ ,s ^^^^ WRf, ' ft,,ft!,,,;JnWn ^ ' 


72. f&rf%*njf w 3^T SW 

^ ffrqrf^RT ^ ^ ^ 1 

11 

73. f*R** a^T «H^qf 

(1) ftPmroft * ftrtNi P iPw m <w»M w» g frm. ^*** 

'^IICII 't’l 

-gtpraf <£ arcT’fcT fan tri sifar ^tt ^ ^ ^ '* 11 ^ 1 


3*^-1 
(fqfaR 18 ^f) 

’Pror sftr 'nfafa^rr ^ m^uh 


TsqH :- 


fafa :*** * " **”” 

^___,_ ^ grc ^n/^Tt ^fa 3 3frfa tfiKt wftn ^ ^ sTfosrct 

gfa "g^Rf ofa*-if ift ’5RI ^ifcf ^»nf^PT ^ R1 t^*rt?T ^ U5^ 3frtfeRT ^ <T*IT 

wfcm ?§m<n sot 3 faRifat afo ^ ^wwft i 

^Mt -qi irn ta *W *TOR ^ ^ fa# *lfal*fa# *#**1 5 ^*** ** ^ WR 


t$ TR$t ^traft(T- 

F^TW :- 

T£d HFT :-* 

M^HR :—**”""*****"* 


^mm :** 

TJCI^TR :** 
■q^TR :*’ 












22 


X 


THE GAZEtik OF INDIA: EXTRAORDINARY 


[Part HI—Sec. 4] 


^ terc *mj;) 

[fafw*5(4)^if] 

v-^f aitantf *r gnhn* Sr wro m w ft*ir *rar ^roir w 

i. —- PihR-iRsw *<tii/+<til 


( 1 ) ^ 3Tfqq)f5fl/t%^4%t^r \ I 

(2) ^ % $ 1^*1 ^afa Tft ■q^/Trfw t I 

(4) 'STRftfUrr ferTT ^ j 

* *m 2 * ^™^** &&*■* * asw m. ^ 

m Tfal 7* ^ifef %T7 ^ oRT/gft ''Tra I S 

f^TRF : 


Sf^TT^R : 


70 ^af] 

wf IS : f=ram WH ^ frttJTT 


**JH :...*. 

R'liVv :.*****.*. 

3^%7<n^,. 

...(*s?H).- 

2 . T Tq<JeKi w #a *ejh t i 


*"* ^ ^ wz T^T^TO qN 

* (faen) ■fcrforrawri’ I 




TO[^* 
^£0 ^ : 


^H^KT TEflpf T^J ^f'+f T^fFir ^ f ^'5T^T7«fp : f 

.(TOH) 






(vmy 


3mT f^T TOR f^FST t 


3^7 Pi^Rw 3^1% : 
ft<JPw ^t cTRfe : 


(ftRF)t I 


FwfSjq : 


^ ^3^, STTZTST 
[t^fm m/IV/275/2006/3TOT. ] 











[^1111—^54] 


HTC3 : 3H4H |t|K u ! 


23 


ANDHRA PRAGATHI GRAMEENA BANK 
NOTIFICATION 

Cuddapah, the 23rd December, 2006 

Andhra Pragathi Grameena Bank (Officers and Employees) Service Regulations, 2006 

No. 331/GOI/O-9/SSR/2006. —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 
1976 (21 of 1976) the Board of Directors of Andhra Pragathi Grameena Bank, after consultation with the Syndicate Bank 
being the sponsor bank and the National B ank for Agriculture and Rural Development and with the previous sanction of 
the Central Government hereby makes the following regulations namely:— 

CHAPTER—I 

PRELIMINARY:— 

1. Short title, commencement and application: 

(i) These regulations may be called Andhra Pragathi Grameena B ank (Officers & Employees) Service Regulations, 
2006. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(in) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor B ank or the Central Government or the State Government or any other 
organisation. 

2. Definitions:— 

In these regulations, unless there is anything repugnant to the subject or context:— 

(a) “Act” means the Regional Rural Banks Act,1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the tune being; 

(e) “Bank” means the Andhra Pragathi Grameena Bank, established under sub-section (1) of Section 3 
of the Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31st day of December of such year; 

6 ) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes:— 

(a) service as a probationer, 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any; 

00 “Employee” means a person appointed to any of the posts specified in Regulation 3 (a)(2) and (3), 
and includes such employees whose services are temporarily lent to other organisations; 
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(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Syndicate Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale-II holding charge of a department 
in Head Office. 


CHAPTER—U 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 

AND TERMINATION OF SERVICE 

I. Classification of officers and employees: 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A—Officer Cadre 

(i) Scale-I 

(ii) Scale-II 

(iii) Scale-Ill 

with designation in relation to any of the scales— 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designation as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B—Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Cleik-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-—Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 


Bank. 





[MFTin—- sp^ 4] armgrcq ZJ - 

5. Appointment in tbe Bank’s Service:— 

(1) The Chairman «h«11 be the Appointing Authority in respect of Officers. The General Manager shall be the* 
Appointing Authority in respects of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the Medical Authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who having a spouse living, have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post; 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration — 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule IL 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under, 
sub-sectioft (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and" conditions erf the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation:— 

(i) An officer directly appointed in Scale-I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(iij An employee promoted to a post in $caie-I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a periodof one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 
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9. Confirmation:— 

(0 An officer or employee shall be confirmed in the Bank’s Service if in the opinion of the Appointing Authority, the 

officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 

Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay lieu thereof. 

(b) In the case of an officer or employee promoted in the Bank’s Service he may be reverted to the post from 
which he was promoted. 

10 . Termination of Service by Notice:— 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be :— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an Employee. 

(c) In case of breach by an officer or employee of sub-Regulation (l)(b) he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him . 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show-cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11 . Superannuation and Retirement:— 

(1) (i) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him atleast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1), such Commit¬ 
tee shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 
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CHAPTER III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service: 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority: 

0) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provision of Sub-Regulations (iii), (iv) and (v) and (vi) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(n) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a prorootee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in die immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the 29th April, 1980 
are adopted by the Bank, may be so reckoned that all erstwhile Field Officer^ and/or Accountants rank junior to 
all the then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as 
existing immediately prior to the Government letter No. 1 l-3/90-RRB(I) dated 22nd February, 1991 shall remain the 
same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the 
Bank, the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined 
in accordance with the marks obtained by such candidates without adding notional marks for the reserved 
category. 

14. Promotion: 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

^ ' 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms ofiSection 29 of the Act. 

15. Reversion: 

An officer or employee who has been appointed to officiate in a higher cadre c - scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’^ or employee’s service: 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the 
disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, 
from time to time, be directed by any person or persons under whose jurisdiction, superintendence or control he 
may, for the time being, be placed. . 

17. Liability to abide by the regulations and orders: 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy: 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the B ank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest: 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc.: 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business: 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: ' 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a coopera- 
tive society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in 
force, or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
( 21 of 1860) or any corresponding law in force. 
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(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

22. Officer or employee not be absent from duty without permission or be late in attendance 

(0 An officer or employee shall not absent hims elf from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave shall not be entitled to 
draw any pay and allowances for the period of such absence or overstayal and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that 
such absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

0) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf'to accept any gift from a constituent of the Bank or, from any subordinate officer or employee. 

(i0 No officer or employee shall— 

(a) give or take or abate the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this regulation dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : ' 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for (he purpose of this regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(0 borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the frill cost in the case of 
a purchase of scripts or delivery in the case of a sale; 

(ii0 incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such consti tuent 
in the purchase or sale of bills of exchange Government paper or any other securities; and 
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(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer ex’ employee may give to or accept from a relative or personal friend a purely temporary 
loan of small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including Bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him and; 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is ; 
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(a) with a person having official dealings with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwit h st a nding anything contained ip the foregoing Sub-regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the Bank, include the details erf the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living shall enter into or contract, a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; aid 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married, or marries, a person other than of Indian Nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a c rimin al charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he s hall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave: 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court that he had not been guilty of impr oper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may |je imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
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provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947, shall— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workmen’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employee of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workmen’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
states, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 
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36. Consumption of Intoxicating materials 

An officer or employee shal l: 

(a) strictly abide by any law relating*) intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at anytime is not affected in any way by the 
influence of such drinks,.drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “Public Place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour 
whether directly or otherwise, as i — 

(a) Physical contact and advances, ' 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice toforegoing Regulations of this Chapter an officer or employee who Commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall he liable Tor any one or more penalties as prescribed hereinafter. 

I. Officers: 

(a) Minor Penalties: 

(D Censure, 

(“) Withholding or stoppage of increments of pay with or without cumulative effect, 

(in) Withholding of promotion. 

(b) Major Penalties: 

© Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 

caused to the Bank by negligence or breach of orders, 

(■0 Reduction to a lower grade or post, or to a lower scale in a time scale, 

(in) Compulsory retirement, 

(iv) Removal from service which shall not be-a disqualification for future employment, 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

CO withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds. 
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(ii) stoppage of increments) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 

(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 

with his conduct 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) reversion of an Officer on deputation to his parent organisation. 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
tttiatl be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice, 

n. Employees— 

(a) Penalties for minor misconduct: 

(i) Censure. 

(ii) Recording of adverse remarks against him. 

(iii) Withholding of increment for a period not exceeding 6 months. 

(b) Penalties for m^jor misconduct: 

(i) Fine. 

(ii) Withholding of increments). 

(iii) Withdrawal of special allowance. 
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(iv) Reduction of pay to next lower stage up to a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay. 

(v) Removal from service which shall not be a dis^ialifKation for future employment 


(vi) Dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shallbe made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the ch ^ rg ® s 

being formulated in writing add given to the employee and enquiry held so that he shall have reasonable opportunity to 

answer the charge or charges and defend himself: 


Provided further that an enquiry need not be held if : 

® the misconduct is such that even if proved, the Bank does Dot intend to impose punishment of removal or 
dismissal; and 

(jj) the Bank has issued a show cause notice to the employee advising him of die misconduct and die punish¬ 
ment for which he may be liable for such misconduct; and 

(in) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 


39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a cr imin a l charge; or 

/ 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38 . 

Provided that no requirements of Regulation 38 may be waived unless, reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with die exception of final order, may be delegated by the 

Competent Authority to an officer who is senior to die officer against whom the proceedings are instituted and in the case 

of an employee to any officer: 

Provided that die Competent Authority may, in his discretion, no minat e any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and 
employee are involved joindy in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to die facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 
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42. Corrupt practices 


4 . t Notwithstanding anything containedin these Regulations, the following provisions shall apply where 
that an officer or employee has been guilty of corrupt practices, namely: 


it is alleged 


(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chair man . 


(u) If after considering the report on the investigation, the Competent Authority is satisfied that there is a 
pnma facie case of instituting disciplinary proceedings against the officer or employee, he may send the 
investigation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should betaken up 
against the officer or employee concerned. ^ 


(n.) If after considering the advice of the Central Vigilance Commission a* such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
die employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 


(tv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : 


An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as delined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a legal practitioner 

of me cSZZEzsr** lhc officer or cmpIoyee sha11 not engage a legal practitioner wi,hout prior pennission 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(u) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment 

cLtiibutkm to CPF^^ ^ ^ prOCeedings 316 com P leted ^ final order is passed thereon except his own 
Explanation : 

. .. The f n ” rm . aI ret | rement benefits such as encashment of Privilege Leave and Gratuity should be withheld till the 
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45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

1. In case of an Officer 

(A) Basic Pay . 

fl) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period: 

(a) Where the enquiry is held departmentaUy by the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 

(b) Where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 

(B) Allowances 

For the entin 
will be calculated on 
applicable to similar category of officers. 

2. In case of an employee 



be reduced pay as specified in terms of (i) and (ii) of danse (A) at die prevtulmg rates or at rates 


(A) Basic Pay 

(i) Forthe first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of die nature of enquiry. 


(ii) For subsequent period: 

(a) Where the enquiry is held departmentaUy by the Bank, 1/2 of the baric pay, the employee was drawing on 
the date prior to die date of suspension; 

(b) Afteroneyear full pay if the departmental enquiry is not delayed for reasons attributable to the concerned. 
' employee or any of his representative^); 

(c) Where the enquiry is done by an outside agency and the 
prosecute the employee, full pay will be payable after six 
agency or one year after suspension, whichever is later, 
reasons attributable to the employee or any of his representative(s). 


said agency has come to the conclusion not to 
months from the date of receipt of report of such 
and in the event the enquiry is not delayed for 


(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
wdl be calculated on thereduced pay as specified in terms of Sulxlauses (i) and (ii) (a) erf Clause (A) at the prevailing r 
or at rates applicable to similar category of employees. 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or voca on . 

Provided further that if during the period of suspension an employee retired by reason of bis attaining the age of 

superannuation no subsistence allowance shall be paid to Him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employe shallbe paid 
the difference between the subsistence allowance and the emoluments which he would have receivwi but ** 
susoemion for ihirriod he was under suspension and that, if .be Competent Authority decides otherwise, no order 
shalTbe passed whichThall have the effect of compelling the officer or employee to «f™^ch s^^ 
period during which an officer or employee is under suspension shall, if he is oot removed/disrmssed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 


A— A 
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47. Right to appeal 

® ^5 ^ ^ ° f aPPCa ' aga, " S ' ° rdCT P ^ Regulations which 

( ") ^ a| ’ PC f a J. Shal ' be Appellate Authority mentioned in Regulation 48 within 45 days of the date of 

receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 


An appeal shall lie— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority, 
(h) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 


Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 

padding or superfluous verbiage, y 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER-V 

PAY AND ALLOWANCES 

50. When accrue and payable 

tender l ° ‘ he Pr0 T i0n ° f Re « ulatirns ' pay and allowances shall accrue from the commencement of the 

51. When ceases 

(1) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

W date rf dfsmi^ CCr " emP '° yee dismissed from Bank's service, the pay and allowances shall cease from the 

W “^aT'r Wh ° d ' CS WhUe ” SOTiCe ’ 1116 pay ^ ^towances shall cease from the day 

toiiowing that on which the death occurs. J 

52. Increments 

scale, wh^thersuc^serv^e'te^ob^aUonar^fficiahng or P subs"anrive C : 1 ' SpeC ' fie< * per ’ od ol serv ' ce on each stage of that 

irrespectivecdthe ^ ‘ he ** ^ ° f ^ ” •“* 11 d « 

CHAPTER-VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

leave: *° ““ Pr ° Visi ° nS ° f theSe Re « ulations an or employee may be eligible for the following kinds of 


(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(0 Maternity Leave 

(g) Paternity Leave. 


[ mpt in—^r°s4] 


MTCcf efiT l\WW : 3T?rraR0I 


39 


54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. • 

(B) a„ officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 

fit to do so: - 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return forduty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 


58. CasualLeave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calenc ar 


year: 

Provided that not mote than four days casual leave may be availed of at any one time; and 


Provided further that holidays and Sunday may not be combined with such leave in such a manner as to 
increase the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 


in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay m 
resnect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in 


Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3Xa) above, special casual leave under Regulation 62 and maternity leave under Regulation . 


59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service 
on duty: 

Provided that at the commencement of service no privilege leave may be availed of before completion of 
11 months of service on duty. 

(2) The period ofprivilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate periodlupto 180 days and 
from 1st January, 1990, the privilege leave may be accumulated upto not more than . 40 days. 


(b) When application should be submitted 

(j) Application for privilege leave shall be submitted by an olit e r^loyee oi*§ .south before the date 
from which leave is required. 

<jj) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused 
without assigning any reason: 
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Provided that if the Competent Authority is satisfied that such notice was not possible, he mav waive this 
requirement at his discretion. 3 

60. Sick Leave 

1. On and from “Appointed Date” an officer or employee shall be eligible for 30 days of Sick Leave for each 
completed year of service subject to a maximum of 18 months during the entire service. Such leave can be 
accumulated upto 540 days during the entire service and may be availed of only on production of medical 

certificate given by a Medical Practitioner acceptable to the Bank or at the Bank’s discretion nominated bv 
it at its cost. 3 

2. In respect of the period of sick leave an officer or employee shall be eligible to receive one half of the full 
emoluments: 

a .. ProV f ldC ? if 311 officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 

mSleave a^r ***** ° f SUch 0n foU Dumonts being debited against his sick/ 

3. Sick/medical leave will be granted on pro rata basis during the first year of service. 

4 acc^teble to th^Banlf ** ° f ^ pf<Xhlcdon ° f ^ificate issued by medical practitioner 

5. Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

of servicZ Such i^awcan be accumida^iuptoTlo^ays! 8 ^ ^ sick/medical leave for each completed year 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
IZfnf 8 t , !!f th ° f Sick leave is not considered j us,ifl « i by «he Competent Authority. The duration of 

the e“ri^o V f Ws^“e '° " ^ * emP ‘° yee ShaU n0 * e "" d 90 “ “X - d 360 days during 

upto a toon"ol y "o“r^,o y :e Wi,h ^ ° f 8 "‘•“« 

thp R„»Jo r “ V ‘? ed , fUrth , er that ,“ ^ ° f chlonic sickncss of “ offl “ r « employee, the Chairman may with the approval of 
t 20 dayS * “ while according such approval, shall record 

«> The Competent Authority may grant extraordinary leave in combination with or in continuation of leaveofanv 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. * 

leave shalf not counUbr increment^ ^ a< * naSS ^ e dur * ng the period of extraordinary leave and the period spent on such 

r f r °y; ded thal Wher ' lhc Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 

contro1 of officer or employ - he may ^—* 

62. Special Casual Leave and Special Leave 

, . ^ f ° ffi 3 Cer or em P lo y ee may be granted special casual leave and special leave for sports, donation of blood, family 

° r Cmployec “ 311 en W or joining civil defence services or any other purpos^ as 

may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

post nata/periodOTaftlmtin^nf by Way of “Entity leave including in respect of 

post natal penod or at the time of miscarriage or abortion, medical termination of pregnancy subject to or 12 months of such 
leave during the entire period of service of a female officer or employee. mon 
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(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former, may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to 

the Bank. 

63-A. Paternity Leave 

On andfrom23-7-2004 an officer or employee shall be eligible for 15days paternity leave subject to maximum of 
twice in entire service. 

64. Lapse of Leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank. 

Provided that where an officer or employee dies in service, there shall be payable to his legal" representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (aX4) of Regulation 59: 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (aX4) of Regulation 59: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Fur nishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of Leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him. 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be : 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on 
travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded: 

Provided that public holidays following the day of his relieve shall not be included in computing the joining time. 

(5) No joining time shall be admissiblelo an officer or employee when the transfer does not involve a posting to 
a different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive orthe fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER VH 
MISCEIXANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimu m service as specified in the Employees* 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
die aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulation (2) 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the'bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 
30 years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 
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71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

**“• “ 1 —-—- *—* ■■ ■- 
when considered necessary. 

office and ^^^g^h'i^any order made or action taken under the provisions so repealed shall be deemed 

to have been made or taken under the provisions of these regulations. 

SCHEDULE! 

(See Regulation 18 ) 

Declaration of Fidelity and Secrecy 

Place:- 


Date:- 


execute 


. do hereby declare that I will faithfully, truly and to the best of my skill and ability 

„ L'^rfom'tte'dute^'cd'of me as officer or employee of the Andhra Pragadri Grameena Bank, and which 

properly relate the office or position held by me in the said Bank. 

, ^ i w ui not divulge or allow to be divulged to any person not legally entitled thereto any 


or in possession of the 
rippling with the said Bank 

Signed before me. 


SE L S to die business of the said Bank or the business of any person having any 


Signature 

Name in full: 
Designation. 


Signature 
Name in full: 
Designation.: 


CARE: (lb be on the fines of GOI Roles ) 

SCHEDULED 
[ See Regulation 5 (4)3 

Declaration to be obtained from every officer or employee on first appointment 

1 . ____ 


.declare 


asunder: 


0) That I am unmarried/ a widower/widow. 

(ii) That I am married and have only one spouse living. 

® That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified, . . . 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration berng 

* . * « hi.. 1* LI- /IfrAMAficcArl fmrrt CPfvirP 


found to be incorrect after my appointment, 1 shall be liable to be dismissed from service. 
Date: 


Signature 





Form B 

Declaration of Domicile 
(See Regulation 70 ) 


Place:. 

Date:... 

declare....':.‘ hC UnderSlg " c ^ i .v, ng been appointed in.the service of the Andhra Pragathi Grameena Bank hereby 
.(rlace; in.(Distnct) as my place of domicile. 

2. *The above is my place of birth 

or 

*The above is not my place of birth. My place of birth is...(Place) m.(DisWet)but 

.-(Place) has been declared as my place of domicile for the masons given below: 


Name in hill. 

Designation and. 

Nature of appointment..... 

Date of appointment.. 

Signature.... 

* Strike out whichever is not applicable. 


M. OBULESU, Chairman 
IADVT IH/IV/275/2006/Exty.] 


Primed by the Manager, Govt, of India Press, Ring Road. Mayapuri, New Delhi-] 10064 
and Published by the Controller of Publications, Delhi-110054. 
















